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KALGOORLIE CONSOLIDATED GOLD MINES (KCMG) — BULLYING COMPLAINTS 

2471. Hon Robin Chapple to the Minister for Mines and Petroleum 

I refer to the KCGM Superpit operations, and question on notice No. 2287, and ask — 

(1) In light of the answer provided in part (7) for question on notice No. 2287, can the Minister explain why 
incorrect and misleading information has been provided, given that the complainant has received no 
communications in writing, confirming that the company has agreed to put the complainant back to her 
original duties upon, getting full medical clearance? 

(2) If no to (1), why not? 

(3) Has the complainant received any notification in writing or verbally that KCGM staff involved in this 
matter have been disciplined? 

(4) If no to (3), why not? 

(5) Will the Department of Mines and Petroleum (DMP) write to the complainant, specifically detailing the 
results of the investigation with respect to the bullying and victimization, over raising safety concerns at 
KCGM operations including what specifically this person can return to as original duties? 

(6) If no to (5), why not? 

(7) If yes to (5), when will this happen? 

(8) Can the Minister explain and define what is meant by the term original duties, in the context of the 
answer provided for question on notice No. 2287? 

(9) If no to (7), why not? 

(10) Does the DMP agree that the complainant or any worker should be subjected to a psychiatric 
assessment, when there is no evidence to support the necessity of such an assessment? 

(11) If no to (9), why not? 

(12) Can the Minister explain why every employee who is employed with KCGM in the first instance is not 
subjected to a psychiatric assessment, in order that they can perform the duties expected of them on a 
mine site in Western Australia? 

(13) If no to (12), why not? 

(14) Can the Minister explain and define what is meant by the term full medical clearance, in the context of 
the answer provided for question on notice No. 2287? 

(15) If no to (14), why not? 

(16) Is the DMP strongly committed to stopping all occurrences of victimization, bullying and intimidation 
and ensuring that the complainant is satisfied with the outcome of the investigation, given this person 
should never have been subjected to this type of conduct, behaviour in the first instance? 

(17) If yes to (16), will the DMP expediently take action which facilitates this to happen without further 
stress and grief imposed on the complainant? 

(18) If no to (16), why not? 

Hon NORMAN MOORE replied: 

1)  There has been no misleading information provided. So far as the Department of Mines and Petroleum 
is aware the employee is being assessed on a regular basis with regard to progress on a rehabilitation 
program. 

2)  Not applicable. 

3)  It is not the role of the Department of Mines and Petroleum to provide such information. 

4)  Not applicable 

5)  No 

6)  This employee has been advised verbally by the District Inspector on more than one occasion that it is 
understood that return to normal duties is dependent upon meeting the progress standards relating to 
medical treatment. 
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7)  Not applicable 

8)  This is a matter that must be addressed by the employer. 

9)  Not applicable  

10)  This is a matter that is the responsibility of the employer. 

Where an employer has concerns relating to an employee's behaviour and emotional state which they 
believe necessitates the employee undergoing a psychological assessment before returning to their 
normal duties it may be deemed appropriate. 

It is part of the company's 'duty of care' responsibilities to ensure that employees are fit for work and do 
not present a hazard to other workers. .  

11)  Not applicable 

12)  Pre-employment psychiatric testing of employees is not a matter that is regulated under the Mines 
Safety and Inspection Act 1994.  

13)  Not applicable  

14)  An employee must be fit for work in accordance with employer requirements. It is not the role of 
Department of Mines and Petroleum to be involved in personal medical matters. 

15)  Not applicable  

16)  The Department of Mines and Petroleum is committed to the prevention of victimisation, bullying and 
intimidation in the workplace. The level of satisfaction of any complainant in any matter investigated 
depends on the individual circumstances. 

17)  The Department of Mines and Petroleum has taken all the appropriate action it can with regard to this 
case.  

18)  See response to Question 17 
 


